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Junior Regional Performance Centre (Oxford) Centre Director

Overall: Southern Counties Hockey Association (SCHA) is working in partnership with England Hockey (EH) to manage three Junior Regional Performance Centres (JRPCs). These are located at Oxford, Tonbridge and Eastleigh and ran for the first time in 2008 and then in 2009 and 2010 in accordance with detailed guidance from EH. The Centre Directors at Tonbridge and Eastleigh have agreed to continue in 2011 and we are looking to recruit a new co-ordinator for Oxford to succeed Treena Partridge who has done an excellent job.

Duties: The main task is to oversee the running of the JRPC at the Centre, ensuring that players, coaches/managers, parents/carers and others involved have the necessary information so that the JRPC runs smoothly and in ways broadly comparable with other JRPCs, in line with EH principles and guidance; and that appropriate personnel undertake the various tasks required.

It is anticipated that, as in 2010, each JRPC will be led by two Centrally Contracted Coaches (CCC) appointed by EH, assisted by one CCC for goalkeepers and that there will  be four squads each of boys and of girls, covering those born in 1997, 1996, 1995 and 1994 with each squad, usually,  having a Coach and a Manager/Assistant Coach. It is hoped that many of the personnel will continue in the same or similar roles to those they fulfilled previously.

Each JRPC is run under the overall direction of the South Development Working Group (SDWG).   However, the Centre Director has the prime responsibility to ensure that the principles of the EH Single System and the policies of SCHA are adhered to.  The main tasks are:

· the appointment and induction, in discussion where necessary with Centrally Contracted Coaches (CCCs), of suitable lead coaches, assistant coaches and managers for age groups;

· the confirmation of the booking for the necessary venues on the dates agreed and liaison to ensure that all aspects relating to the facilities (including access to toilet and changing facilities, watering of the pitches, first aid) are satisfactory;

· liaison with those involved in the allocation of players to the Centre, with other Centre Directors as appropriate and with JAC co-ordinators;

· liaison with CCCs and age group coaches and managers regarding the allocation of pitch time and hours to ensure an appropriate and balanced programme for all those involved;

· arrangements for those who have access to the athletes or their personal details to have a current CRB certificate;

· maintenance of  an appropriate and secure contacts data base for each player involved, though it is anticipated that this will be held centrally by EH for the first time in 2011;

· ensuring that players, parents/carers and officials are aware of the arrangements for the JRPC sessions, including the Tier 1 Cluster Competition , and notification of the selection of squads;

· the ordering of kit for individual players and coaches/managers and the oversight and storage of playing kit and other equipment;

· collection and banking of all monies and approval of claims and return of these to the SCHA Treasurer, with appropriate record-keeping to ensure an appropriate audit trail can be established;

· the resolution of local difficulties, in liaison with, and with the support of, the SDWG and the EH Regional Development Manager where necessary.

While Centre Directors have a considerable level  of autonomy,  and many of the tasks can be delegated, it is anticipated that s/he will, personally:

· arrange and attend such meetings of the JRPC and coaches/managers as are necessary, including an induction meeting;

· provide publicity to , and communicate with, players, parents, coaches/managers and others about the programme and arrangements;

· represent, and report on, the JRPC to the SDWG and its Chair and contribute towards policy decisions developed to guide the Centre;

· liaise as appropriate with CCCs, coaches/managers and other JRPC co-ordinators;

· seek to ensure that local officials do what is expected of them , including abiding by the EH Code of Ethics and the SCHA code of conduct and practice, and arrange additional support for those who need assistance in completing their work; and

· resolve local difficulties, with support where necessary from SCHA/EH.

Dates: The provisional dates for the sessions at Regional level in 2011 are:

	U15/U16
	U17/18

	Saturday  25th June
	Sunday 26th June

	Sunday 10th July
	Saturday 9th July

	Saturday 16th July
	Sunday 17th July

	Wednesday/Thursday 24th/25th August
	Monday/Tuesday 22nd/23rd August

	Saturday 3rd September
	Sunday 4th September


Please do not publicise these dates as they are not yet confirmed. The Tier 1 cluster competition weekends (U15/16/17/18 squads from each JRPC)  and Tier 2 preparation days for Under 16 and Under 18 and HIPAC (Under 15 and Under 17) will be confirmed shortly, but will run as in previous years from mid- September onwards.

Requirements: This is an important and fulfilling post suitable for a well-organised person with an interest in the development of junior hockey in the South, able to exercise leadership and initiative. Further advice based on previous experience of the running of the JRPCs will be provided.

The main qualities required are to:

· have a strategic overview of the likely needs of different groups involved in the JRPC;

· be a good communicator, with sound organisational skills, a high level of initiative and the ability to manage time well.

Access to a phone and e-mail and Microsoft Office software is  essential. The Centre Director should have  or be prepared to get a valid, enhanced CRB check. Experience of overseeing similar programmes will be desirable.

Benefits:   This is primarily a volunteer post, where the main benefit is in helping the young players and others involved to benefit from the JRPC. However, travelling and administrative expenses and an honorarium will be paid. Further details can obtained by contacting the Chair of the SDWG, whose details are given below.

Application and further queries:  Please  complete the form to express your interest in this role in 2010 and return this to Tony Eaude, on tony.eaude@education.ox.ac.uk, by Tuesday 30th November 2010. Interviews will be held shortly afterwards with a view to appointing by mid-December. This will provide the chance to clarify other points.

Those with further queries are asked to contact Tony Eaude, Chair, South Development Working Group as above  or on 01865 711135.

